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Introduction 
Student Welfare at Quakers Hill Public School is underpinned by the Wellbeing Framework for NSW public 

schools. ‘The NSW Department of Education and Communities (DEC) is committed to creating quality learning 

opportunities for children and young people. This includes strengthening their cognitive, physical, social, 

emotional and spiritual development. Parents entrust their children and young people to principals, teachers 

and school staff with confidence that schools will deliver on this agenda.’ 

 

Rationale 

Good discipline is fundamental to the achievement of government priorities for the public school system. In 

line with this, Quakers Hill Public School’s Pastoral Care Policy has been developed in consultation with our 

local school community. The policy incorporates; 

• Quakers Hill Public School Positive behavior for Learning (PBL) Expectations/School Rules 

• strategies and practices to promote positive student behaviour, including specific strategies to 

maintain a climate of respect. 

• strategies and practices to recognise and reinforce student achievement. 

• strategies and practices to manage inappropriate student behaviour. 

• the nine core values of public education 

• Quakers Hill Public School Behaviour Management Framework/Step Chart – incorporating in class and 

playground behaviour 

• Quakers Hill Public School Ant-Bullying Policy and Pla 

 

 

At Quakers Hill Public School our students demonstrate the following nine values as stated in the NSW 

Department of Education Values in NSW Public Schools Policy. 

 



  

The core values are: 

INTEGRITY: Being consistently honest and trustworthy. 

EXCELLENCE:  Striving for the highest personal achievement in all aspects of schooling and individual and 

community action, work and life-long learning. 

RESPECT:  Having regard for yourself and others, lawful and just authority and diversity within Australian 

society and accepting the right of others to hold different or opposing views. 

RESPONSIBILITY:  Being accountable for your individual and community's actions towards yourself, others 

and the environment. 

COOPERATION: Working together to achieve common goals, providing support to others and engaging in 

peaceful resolution of conflict. 

PARTICIPATION: Being a proactive and productive individual and group member, having pride in and 

contributing to the social and economic wealth of the community and the nation. 

CARE: Concern for the wellbeing of yourself and others, demonstrating empathy and acting with compassion. 

FAIRNESS: Being committed to the principles of social justice and opposing prejudice, dishonesty and 

injustice. 

DEMOCRACY: Accepting and promoting the rights, freedoms and responsibilities of being an Australian 

citizen. 

 

 

 

 

 



  

 

Integrity 

Responsibility 

Respect 

Co-operation 

Fairness 

Care 

Participation 

Excellence 

Democracy 
 
 

These values govern the manner in which we as a school community deal with each other and relate to all 

members of the community, students, staff and parents. 

 

Through our School Pastoral Care Policy, Quakers Hill Public School aims to: 

• Recognise, promote and reward positive student behaviour through a cumulative whole school 

process; 

• Recognise and reinforce student achievement; and 

• Recognise and manage inappropriate behaviour though guidelines that provide clear 

procedures and consequences. 



  

OUR PBL Expectations 
 
 

At Quakers Hill Public School we are: 
 

 Safe 

 
 Responsible 

 
 Proud 

 
 Learners 

 

 
 



 

Quakers Hill Public School Behaviour Expectations: ALL Settings 

 



 

Strategies and practices to promote positive student 
behaviour 

 

Awards System 

Students who display behaviour that exemplifies our school values will be recognised through a range of awards. 

 

A Blue Award is issued to students for following our school rules or displaying behaviour that embodies the 

school’s values. These awards can be given in the classroom, playground, assembly, bus lines or wherever 

appropriate. Each child is issued an Award booklet on enrolment in our school. 

 

An Assistant Principal Award is issued when a child has received 15 Blue Awards. The child places their 15 

Blue Awards in their Award booklet which they present to their class teacher who signs the front of the Blue 

Awards and issues an Assistant Principal Award and Quakers 45 badge with the dark blue “Imagine’ sticker. 

The award is presented by the Assistant Principal at the following Principal’s Assembly.  

Principal assemblies are generally held twice a term in weeks 5 and 10 (usually the last week of term). Parents 

will be notified when their child is receiving an award. 

 

A Deputy Principal’s Award is issued when a child has received a further 15 Blue Awards. The child places 

their 15 Blue Awards in their Award booklet and presents it to their class teacher who signs the front of the 

Blue Awards and issues a Deputy Principal’s Award and green ‘Believe’ sticker for their Quakers 45 badge. 

This is presented by the Deputy Principal at the following Principal’s Assembly. 

 

A Principal’s Award is issued when a child has received a further 15 Blue Awards. The child presents 

their completed Award booklet to the class teacher who signs the front of the Blue Awards and issues 

a Principal’s Award and the final light blue ‘Create” sticker for their Quakers 45 badge. An invitation is sent 

home for the child’s parents to attend our next Principal’s Assembly.  This is presented by the Principal at 

the following Principal’s Assembly. 

 
 
 
 



 

 

 

 

GENERAL PRINCIPLES 
 

• All staff members should be giving  3 - 5 Blue Awards a day. 

• It is the responsibility of the student to collect and maintain their awards in their Award booklet and 

present this to their class teacher when a new award needs to be issued. 

• Classroom teacher will enter award details into Sentral. 

• SAO collates data from Sentral and prints certificates, twice a term.  

• SAO distributes certificates to appropriate executive; Assistant Principal, Deputy Principal or Principal 

who will sign and then return to SAO. 

• Certificates will be collected by assembly coordinators and they will organise them for distribution at 

the Principal’s assembly. 

 

 At the commencement of each term, staff members will be issued with their Blue Awards for the 

term. Classes may receive different numbers for the term due to class size, number of students 

presenting for awards and other factors 

 

BLUE AWARD (15) 
 

 

ASSISTANT PRINCIPAL AWARD (1) 
 

 

BLUE AWARD (15) 
 

 
DEPUTY PRINCIPAL AWARD (1) 

 

 

BLUE AWARD (15) 
 

 

PRINCIPAL AWARD 



 

 

CAUGHT YOU BEING GOOD PROGRAM 

 

The school’s Positive Behaviour for Learning committee have implemented a caught you being good 

program in the playground. Supervising playground teachers can issue as many CYBG slips to students 

throughout their duty. These students will be demonstrating expected non-classroom behaviours. Students 

write their names and class on the slips and place them in the yellow letterbox near the canteen. On a 

Wednesday morning whole school assembly, a draw of four names will occur with each of these students 

receiving a reward from the canteen. Their names are published in the school newsletter going home that 

day. 

 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 



 

 

Strategies and practices to manage inappropriate student 
behaviour 
 

All teachers will have their own strategies and practices in place for dealing with students who display 

inappropriate behaviour. Underpinning these strategies are the schools Positive Behaviours for Learning (PBL) 

strategies. 

 

All classrooms embed the school’s PBL system into their classroom practice and management procedures. 

At the start of each school day all students, regardless of the previous days behaviour, commence the day 

on the class smiley face. Students then move up the schools behaviour steps as necessary. 
 
 

 
 
 
 

Ongoing, systematic behavior issues directed at targeted students will be dealt with under the schools Anti-

bullying Plan, in line with the Department of Education’s Bullying: Preventing and Responding to Student 

Bullying in Schools Policy. 



 

 

 

 

 

 

 

 

 

 

 

 

 

Behaviour Management  
 

Green Yellow Slip Orange Slip Red Slip 

Classroom Teacher Classroom Teacher Assistant Principal Senior Executive 

-Verbal Warning to 

student 

- Name on class chart 

- minor behavior 

- 3 in 2-week period will 

move to orange = 

detention 

- major behavior 

- 3 in 5-week period will 

move to red 

- critical behaviour 

 

 



 

 



 

Quakers Hill Public School Behaviour Definitions 
 

Teacher Managed Teacher Managed - Behaviour Slip 
 

AP Managed - Orange Slip 

3 Behaviour Slips OR Outlined Behaviour on flow chart 
Senior Exec Managed – Red Slip 

LA
N

G
U

A
G

E 

Inappropriate Language Non-purposeful use of swear words or name calling. 

Inappropriate Language   Purposeful and repeated use of swear words or name calling.  

Abusive Language/ Profanity 

/ Inappropriate Language 

Purposeful and repeated use of swear words, name calling or gestures towards another person. This may include negative comments on race, religion, gender, age and/or national 

origin, disabilities or other personal matters. OR 
Messages conveyed on technology and/or by social media that were composed during school hours or have interfered with an individual’s safety, learning and/or practice in a school 
environment. 

Abusive Language/ Profanity 

OR Repeated Abusive 

Language 

Repeatedly and purposefully uses swear words, name calling or gestures towards another person. This may include negative 
comments on race, religion, gender, age and/or national origin, disabilities or other personal matters. OR 
Repeated messages conveyed on technology and/or by social media that were composed during school hours or have interfered with an individual’s safety, 
learning and/or practice in a school environment. 

D
ISR

U
P

T 

Disruption Non-purposeful action or words that interrupt the flow of the lesson and other students learning. 

Disruption  Purposeful action or words that continue to interrupt the flow of the lesson and other students learning  

Purposeful Disruption Purposeful action or words that interrupt the flow of the lesson and other students learning. 

Repeated and Purposeful Disruption Repeated and purposeful action or words that interrupt the flow of the lesson and other students learning. 

LA
TE 

Late to Assembly or Class Late arrival to class or assembly without reason. 

Late to Assembly or Class Repeated late arrival to class or assembly without reason. 

Repeatedly Late to Assembly or Class Repeated late arrival to class or assembly without reason. 

Repeatedly Late to Assembly or Class Repeated, intentional late arrival to class or assembly without reason. 

N
O

N
- 

C
O

M
P

LIA
N

C
E 

Non-Compliance Non-repeated failure to follow adult instruction when physically, socially and emotionally capable to do so. 

Non-Compliance    Repeated failure to follow adult instruction when physically, socially and emotionally capable to do so. 

Defiance/Repeated Non-Compliance 
 

Repeated failure to follow adult instruction when physically, socially and emotionally capable to do so. 

Repeated, Intentional 

Defiance/ Non-Compliance 

Repeated, intentional failure to follow adult instruction when physically, socially and emotionally capable to do so. 

P
H

YSIC
A

L 

C
O

N
TA

C
T 

Physical Contact Non-repeated inappropriate contact (e.g. over affectionate, patting, light tapping). 

Performs an action that has the potential, without intention, to hurt themselves or others. 

Physical Contact  Repeated inappropriate contact (e.g. over affectionate, patting, light tapping). 

Performs an action that has the potential, without intention, to hurt themselves or others. 

Physical Aggression 

Repeated Physical Contact 

Repeated actions involving serious physical contact where injury may occur (e.g. hitting, punching, kicking, hitting with an object, 

hair pulling, scratching). 

Repeated Physical Aggression Repeated, intentional actions involving serious physical contact where injury occurs (e.g. hitting, punching, kicking, hitting with an object, hair pulling, scratching). 



 

   

C
H

EA
T 

Cheating Non-repeated dishonest or unfair actions that give an advantage in academic or physical pursuits. 

Cheating  Repeated dishonest or unfair actions that give an advantage in academic or physical pursuits. 

Repeated Cheating Repeated dishonest or unfair actions that give an advantage in academic or physical pursuits. If the behaviour is formally 

recorded three times this converts to a critical behaviour within the set-time frame. 

 

P
R

O
P

ER
TY 

Property Misuse Non-repeated or non-purposeful damage to their own, others or school property (e.g. scribbling on another student’s page, 

inappropriate use of toilet paper, soap and hand towels). 

Property Misuse Repeated damage to their own, others or school property (e.g. scribbling on another student’s page, inappropriate use of toilet paper, soap and hand towels.) 

Repeated Property Damage Repeated damage to their own, others or school property (e.g. scribbling on another student’s page, inappropriate use of toilet 

paper, soap and hand towels). 

Repeated / Purposeful 

Property Damage/ 

Destruction 

Repeated, purposeful damage to their own, others or school property (e.g. scribbling on another student’s page, inappropriate use of toilet paper, soap and 

hand towels). 

 

O
U

T O
F 

B
O

U
N

D
S 

Out of Bounds Non-repeated access of assigned out of bounds areas or exiting of learning space without permission or good cause. 

Out of Bounds  Repeated access of assigned out of bounds areas or exiting of learning space without permission or good cause.  

Repeated Out of Bounds Repeated access of assigned out of bounds areas or exiting of learning space without permission or good cause. 

Absconding/ Fractional 

Truancy 

Repeated and intentional access of assigned out of bounds areas or exiting of learning space or school without permission or 

good cause. 
 

TH
EFT 

Theft Possession of, having passed on, or being responsible for removing someone else’s property. 

Forgery or Repeated Theft Repeated deliberate possession of, having passed on, or being responsible for removing someone else’s property. 

 

A
R

EA
 

R
U

LES 

Area Specific Rules Non-repeated actions or words that contradict area specific rules. 

Area Specific Rules  Repeated actions or words that contradict area specific rules. 

Repeated Area Specific Rules Repeated actions or words that contradict area specific rules. If the behaviour is formally recorded three times this converts to a 

critical behaviour within the set-time frame. 

 

 

C
R

IM
IN

A
L 

B
EH

A
V

IO
U

R
 

Criminal Behaviour Criminal or delinquent behaviour may include but not limited to: 

• possession or use of a prohibited weapon 

• making credible threats 

• stalking or cyber stalking 

• custody of a tool/implement for use as a weapon and/or to intimidate another person/s 

• harassment, victimisation or vilification 

• criminal damage 



 

 

Classrooms and Non-Classroom Settings 
 
 

Teachers will have their classroom procedures documented in their teaching programs. All classrooms will 

have the negotiated class rules or expectations prominently on display. Yellow and orange slips may be 

issued for classroom behaviours where appropriate. The class teacher will be responsible for the follow-up 

and consequences resulting from these slips. Slips issued for classroom mis-behaviour will not result in a 

playground suspension. 

 
 

All classrooms at Quakers Hill Public School use time-out procedures. All classrooms display time-out 

procedures and have a designated time out area. Each class has a time-out buddy class. Time-out is not a 

sanction and is not seen as behavioural modification program per se. The time-out procedure is a cooling 

down period to allow either student or teacher time to calm down and avoid rising conflict. It also allows 

the rest of the class to work in a safe and harmonious environment free of distraction. Time-out is a 

consequence reinforcing that unacceptable behaviour will not be tolerated and will result in the student’s 

removal from the group. 

 
 
 
 
 
 
 
 

 



 

 

Responsibilities and Delegations 

The Principal will; 

• ensure staff are provided with training and 

development opportunities in behavior 

management, 

• make copies of the policy available for parents 

and students at all times, 

• ensure that all disciplinary actions involving 

suspension or expulsion from school are 

managed consistent with the Suspension and 

Expulsion of School Students Procedures, and 

• evaluate and review the Pastoral Care Policy 

with the school community every 3 years. 

Parents will; 

• support the school in the implementation of the 

school discipline policy, and 

• reaffirm the school expectations at home. 

Teachers will; 

• support in the effective implementation of 

this policy, 

• consistently reward students for good 

behavior, 

• consistently discipline students for poor 

behavior in line with the policy, and 

• inform supervisors of breaches of the 

school’s pastoral care policy. 

Students will;  

• follow the discipline code and school rules, 

• comply with staff directions regarding 

discipline and appropriate behavior, 

• show respect for teachers, fellow students, 

other staff and school visitors, and 

• not engage in any form of harassment, 

victimisation or intimidation. 



 

 


